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ABSTRACT

Through the use of descriptive analytical approach, this Article has tried to answer the basic question
whether the corporate governance model based on labor and capital participation in the structure of Iranian
commercial companies can be applied or not? The results of the Article show that despite the fact that Iran's
legal system has not had an explicit provision regarding labor participation in the board of directors of
commercial companies, however, the initial idea of paying attention to the labor participation in the legal
regulations governing the commercial companies of Iran has existed, but unlike some legal systems such
as Germany, it has never come to a direct participation of the labor in the management structure of
commercial companies. This is despite the fact that the corporate governance model of labor and capital
can be a useful mechanism for realizing the goals of corporate governance in Iran's legal system and it
brought positive consequences in terms of reducing information asymmetry, encouraging specific
investment of labor in the company, securing the interests of other corporate stakeholders and sustainable
development of the commercial company. By presenting a gradual mechanism and in accordance with the
context of the legal regulations governing Iran's commercial companies, this Article has introduced the joint
governance model of labor and capital as an alternative method - at least in some commercial companies
with unlimited labor.
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